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FROM THE 
DESK OF 
DR. EGEDE:

G I M  
I n n o v a t o r

In 1967, Dr. Martin Luther King, Jr. wrote the book Where Do We Go from Here: Chaos or 
Community? It was his fourth and final book published before he was assassinated in 1968. In it he 
reflects on the Civil Rights movement and says, “We must walk on in the days ahead with an 
audacious faith in the future.” 
In a start to a new year like 2024, audacious faith in the future is no simple matter. However, it is 
this willingness to believe in great things ahead that can keep you motivated to continue through 
the looming challenges before us. The unknown can get the better of us at times and cause anxiety 
at all that may or may not come to pass. In those moments, I like to remind myself that I felt the 
same way last year at this time and then look at all that was accomplished despite that feeling at the 
start of the prior year. So, as we look forward to 2024, I would like to take a moment and celebrate 
all that was accomplished in 2023. 
Section of Perioperative Medicine. The Section of Perioperative Medicine continues to increase 
the the number of annual preop clinic visits while maintaining less than 1% same day cancellations, 

a lower 30-day readmission rate compared to surgeries with no preop visit, and low mortality index for co-managed 
patients. In addition to their clinical distinction, the Perioperative Medicine team expanded the preoperative 
optimization program to 5 surgical services – Ortho, OB/GYN, Bariatrics, MIGS, and Colorectal. More than 100 
patients have completed the program with another 100 active in the program. The Section also implemented an 
inpatient surge plan to meet the continually rising demand for co-management, integrated risk assessment tools into 
Epic, and successfully included several new inpatient and preop clinic team members over the course of the year. The 
Section continues their dedication to teaching excellence, scholarship, and leadership. A few highlights include 
incorporation into the MCWfusion learning communities, clerkships for M3 and M4 students, rotations for 
Orthopaedic surgery interns, and an APP student preceptorship. Finally, they continue their scholarly achievements 
including poster presentations, workshops/oral presentations, authorship of articles/chapter/modules, editorships, and 
national/regional leadership.
Section of Hospital Medicine. The Section of Hospital Medicine continues to admit about one third of all patients at 
Froedtert, with an average of 23 Medical teams plus the Procedure Service. Census is variable and surges do occur, but 
the team continues to grow with 19 new hospitalists this year (13 MDs and 6 APPs). 

CONTINUED ON PAGE 2
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Continued from the Desk of Dr. Egede:
New program development included a complexity intervention unit (Med Psych) which opened in February 2023, a rapid 
response model update, transplant team changes, re-initiation of the geographic re-localization project, staffing model changes to 
allow flex teams, and roll out of a patient satisfaction pilot. Quality continues to be high in terms of observed to expected length of 
stay and mortality rates, as well as 12-month rolling average for readmission rates. Hospitalists continue to serve in leadership 
roles within the SHM and ACP and continue their teaching excellence through a number of leadership positions and teaching 
more than 35 learners at the bedside daily. Finally, specific to the Procedure Service, a total of 1,959 procedures were completed 
during the academic year and services were expanded to include outpatient lumbar punctures for the oncology team.

Section of Primary Care. The Section of Primary Care continued an increase in total visits (up 8.8%) and video visits (up 15%) 
and record high RVUs last quarter. In culmination of several years of planning a Med-Psych service was initiated in the GIM 
Clinic focusing on patients with significant psychiatric and medical illness. Med-Psych also has a continuity resident clinic with 
three residents reviewing cases for placement into the clinic. Primary Care continues to provide exceptional teaching service, 
including clinical apprentice courses for M1 and M2 students, resident clinics, and service as Medical Directors and Program 
Directors for a number of programs. The Executive Health Program started seeing patients in their new space, increasing 
efficiency and referrals due to improvements in the program. The Hereditary Hemorrhagic Telangiectasia (HHT) program was 
part of a large multi-site trial that closed in the summer of 2023 with preliminary results presented at the American Society of 
Hematology annual meeting. Finally, the Complex Care Program focused on improving care and reducing utilization for 368 
patients with medical and social complexity through a 4-session intervention that includes home and telephone visits by 
community health workers. 

Section of Veterans Affairs. A number of new roles and responsibilities occurred within the VA Section, with Dr. Sanghani 
taking over as Section Chief, Dr. Ganshert taking on the Associate Program Director for Internal Medicine, Dr. Farkas as the VA 
Women’s Health Medical Direct and Women’s Health Mini-Residency Co-Director, Dr. Whittle leading the Cooperative Studies 
Program, and Dr. Gavinski as the Women’s Health Elective Director. VA Section faculty also continue to offer national 
presentations, lead workshops at national conferences, conduct funded research, and publish high impact scientific articles and 
editorials. 

Section of Research. The Section of Research continued efforts to facilitate collaboration through monthly section meetings 
highlighting clinical integration, teaching, and funding opportunities, supporting the Department’s expansion of industry trial 
participation through presentations and resource development, and diversity and grow GIM’s research portfolio through the new 
faculty hires and VA research integration and expansion. Grant submission and funding continued to be high with three new NIH 
R01s, a new NIH R21, a new NIH U54, and a new Department of Defense grant all funded in 2023. Finally, the health systems 
research support team provided statistical support for 108 GIM research projects in addition to supporting GIM operations and 
QI efforts.

Section of Diversity, Equity, Inclusion, and Community Engagement. The Section of Diversity, Equity, Inclusion and 
Community Engagement organized a number of events over the course of the year. Most recently, the Winter Potluck and CAPS 
Community Information Session and Health Fair were two events highlighted. Over 50 community members attended the 
Community Information Session and Health Fair, which included education stations, health screening, music, live local talent, 
and lunch. 15 student volunteers and 3 clinical faculty assisted with health screening activities, including representation from the 
Primary Care, Hospitalist, and Research Sections. 

Section of Faculty Development and Education. The Section of Faculty Development and Education continued mentoring and 
CME programs including the Mentor/Mentee pairs (31 mentor-mentee pairs), GIM Affinity Groups (8 Affinity Groups), GIM 
Seminar Series (average attendance of 14-16 attendees at 25 seminars), and GIM Learning Academy (average attendance of 12-15 
attendees at 10 sessions). The Section also helps to host a Primary Care Journal Club and an Update in Hospital Medicine Journal 
club series. Educational programs covered DEI and community engagement, opioid training, medical education, wellness, QI/
Safety, Research, and Clinical/Medical updates. Over the year, GIM faculty and APPs participated in multiple local, regional, and 
national conferences, 2 faculty received ACP Wisconsin Chapter Awards (Drs. Lyons and MacKinney), and 9 faculty were 
inducted as new ACP fellows. In addition, 7 faculty were promoted to Associate Professor and 1 faculty was promoted to Full 
Professor.  

As you can see, we had an extremely successful 2023. Attached are slides with more details from each Section. Please attend our 
upcoming GIM Business Meeting for additional updates and summaries of the year behind us, and plans for the year ahead!





GIM BUSINESS MEETING
December 13, 2023







PERIOPERATIVE & CONSULTATIVE MEDICINE END OF 
YEAR SUMMARY
Dr. Pfeifer







CLINICAL DISTINCTION
No Preop Visit Preop Visit


Same-Day 
Cancellations 1% 0.10%
30-Day 
Readmissions 5.8% 2.9%
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TEAM ACCOMPLISHMENTS
• Expanded preoperative optimization program to a total of 5 surgical services – ortho, 


gyn, bariatrics, MIGS, & colorectal; >100 patients have completed program & 
another 100 active in program
• Implemented inpatient surge plan to meet continually rising demand for 


comanagement
• Integration of risk assessment tools into Epic
• Successful inclusion of several new inpatient and preop clinic team members







TEACHING DEDICATION/EXCELLENCE
• MCWfusion Learning Communities
• FCM, BtB, and Foundational Capstone course
• 4C & REACH programs
• M3 IM Clerkship & elective rotation for M4s/residents
• Ambulatory Immersion for IM residents
• Ambulatory Clerkship for M4 students
• Required rotation for Orthopaedic surgery interns
• Clinical apprenticeship
• APP student preceptorship
• Multiple internal presentations from several 


APPs/physicians for anesthesiology, orthopedic surgery, 
neurosurgery, APPs







SCHOLARSHIP & LEADERSHIP
• Poster presentations – Shpresa Shyti, Barbara Slawski, 


Kurt Pfeifer, Sara Dunbar, Hari Paudel, Brian Quinn, 
Chad Wenzel, Carlos Mendez, Abhijai Singh


• Workshop/Oral presentations – Shpresa Shyti, 
Victoria Nelson, Barbara Slawski, Kurt Pfeifer, Carlos 
Mendez, Kim Stoner, Stephanie Rossi


• Articles/Chapters/Modules – Sanjay Singh, Victoria 
Nelson, Barbara Slawski, Hari Paudel, Kurt Pfeifer, 
Brian Quinn, Abhijai Singh, Anu Taylor, Ellen Schmitt


• Grants – Evan Henricks
• Editorships – Shpresa Shyti, Kurt Pfeifer
• National/regional leadership – Abhijai Singh, Kurt 


Pfeifer, Shpresa Shyti, Barbara Slawski, Carlos 
Mendez, Brian Quinn, Hari Paudel







HOSPITALIST SECTION END OF YEAR SUMMARY
Dr. Slawski







CLINICAL SERVICE
• Hospitalists admit >1/3 of pts at 


FMLH 
- 23+/- Medical teams plus Procedures


• Workload continues to increase
• Census is variable and surges occur
We continue to grow!
• Faculty- 77 (74 FTE)
• APP- 50 (45 FTE)
• RN- 1
• Open positions- 3 APP
• 19 new hospitalists this year:
  13 MDs,  6 APPs







PROGRAM DEVELOPMENT AND UPDATES
• Complexity Intervention Unit (Med Psych) opened Feb 2023
- Great collaboration with psych and FMLH
• Rapid Response model updated
- Anticipating additional changes in AY25
• Transplant team changes
- Moved to resident teams, enhanced capacity
• Patient satisfaction pilot
- Improved “likelihood to refer” substantially improved scores on 9NT
- Rolled out to other teams
• Geographic re-localization project initiated
- Modest decrease in dispersion (0.8 units/day)
• Staffing model changes
- Flex teams 22-23
- Flex positions eliminated daytime jeopardy and reduced moonlighting







QUALITY
• Outcomes in Hospital Medicine 


are exceptional
- Mortality-top 10 of academic medical 
centers


• Process Improvement
- >30 QI projects are constantly 
underway to address metrics impacted by 
hospitalists


*average for current fiscal year July-Sept


*average for current fiscal year July-Oct


*average for current fiscal year July-Oct


12 month rolling average=2.1%







SECTION ACCOMPLISHMENTS - ACADEMIC
Too many to include all!


• GIM Awards 
¡ Ann Nattinger Triple Threat: Dr Jha
¡ APP of the Year: Andrea Bequest, PA-C


• Pharmacy Society of Wisconsin Interdisciplinary 
Care Partner Award- Dr Alvarez
• Multiple teaching awards


ACADEMIC ACCOMPLISHMENTS
• 33 national and regional abstracts
• 19 national presentations, 20 regional
• 49 peer reviewed journal publications


• Society leadership
• SHM Wisconsin


¡ President Dr Bhandari
¡ Vice President Dr A Singh
¡ APP Representative- P Gioia- PA-C
¡ Scientific meeting team: Drs Quinn, Raju, S Singh, Jha
¡ Director of membership- Dr Dhariwal
¡ CME committee lead- Dr Jha
¡ Co-chairs IMG Committee- Drs Raju, S Singh


• ACP Wisconsin
¡ Scientific co chair- Dr Jha
¡ Student co chair Dr Paudel
¡ Early career council member Dr Quinn
¡ Secretary Dr B Thapa


SHM 
• Practice management committee- Slawski


>20 F&MCW leadership/committee positions







EDUCATIONAL SERVICE
Hospitalists are excellent educators and teach >35 learners at the bedside daily


Educational leadership is also a key part of our hospitalist team
- Residency Program Director- Dr Kathlyn Fletcher
- Residency Associate Program Directors – Dr. Sara Dunbar and Kory Koerner
- Program Director, Medicine/Pediatric Residency- Dr Heather Toth
- Director of resident procedure elective- Dr Devin Madenberg
- Assistant Dean of Education – Dr. Bipin Thapa
- M4 Hospitalist Sub-Internship Director – Dr. Kavita Naik
- M4 Foundations of Medicine Course Director – Dr. Asif Surani
- Student Observation Medicine Director – Dr Tristram Hill
- Associate Director, Internal Medicine Clerkship and Acting internship- Dr J McCarthy
- Director, M2 Symptoms Course- Dr James McCarthy
- Director, Respiratory Block- Dr James McCarthy
- Core faculty of IM residency- Drs S Khan and Adio
- Adjunct Professorships at Marquette and UW- A Bequest, M Robischon, P Gioia, M Smith, H 


Steppe







PROCEDURE SERVICE END OF YEAR SUMMARY
Dr. Swartz







TEAM OVERVIEW


• Welcome to new members Leah Cotter and Kyle Olson (training 
completed at the end of the 2022 academic year)!


• Old (returning) members: Devin Madenberg, Sheila Swartz, Joe Puetz







SERVICE ACCOMPLISHMENTS
• Expansion of services to include outpatient lumbar punctures for the 


oncology team


• 1959 Total Procedures in the 2022-2023 Academic Year
- 437 Thoracenteses
- 122 Bone Marrow Biopsies
- 121 Chest Tubes
- 152 Central Lines
- 372 Lumbar Punctures
- 709 Paracenteses
- 27 Arthrocenteses







EDUCATION ACCOMPLISHMENTS


• Devin Madenberg: Internal medicine resident procedure elective director 
• Devin Madenberg: Internal medicine resident POCUS workshop director
• Joe Puetz: Internal medicine resident procedure workshop director 
• Joe Puetz: 3rd year medical student procedure elective director
• Sheila Swartz & Leah Cotter: POCUS and Procedure Curriculum Co-


Directors for the Pediatric Hospital Medicine Fellowship and Pediatric 
Residency







SCHOLARSHIP ACCOMPLISHMENTS


• Initiation of a Pediatric Residency POCUS elective in 2023 (Leah Cotter, 
Sheila Swartz)


• Devin Madenberg, Leah Cotter, and Sheila Swartz:  Wisconsin Chapter 
American College of Physicians (ACP) POCUS workshop faculty (2023)


• Sheila Swartz and Joe Puetz: Society of Hospital Medicine (SHM) pre-course 
faculty for US guided procedures (2023)







PRIMARY CARE END OF YEAR SUMMARY
Dr. MacKinney







GIM CLINIC


Systematic growth in video visits


• Visits/day
• 6729 total visits (up 8.8%)
• 562 video visits (up 15%)
• (drop in new pts from 535 to 393, to improve with 


new faculty coming on) 
• RVUs rising, record high last quarter
• Faculty; 21 seeing patients
• APPs; 10, paired with faculty for shared teams
• Residents; 43 GIM residents, 3 med psych 


residents







MED-PSYCH SERVICE IN GIM CLINIC
• Culmination of several years of planning for more psych service in the 


clinic
• Focus on patients who have significant psychiatric and medical illness
• Drs Wehr-Maves and Alvarez with private clinic
- Consult on patient with both medical and psych morbidity
- Choose care in resident clinic, private clinic (Dr Wehr specializes in eating disorders), or 
refer to outside clinic


• Med-psych continuity resident clinic with three residents 
- Dr Wehr is reviewing cases for placement into this clinic. 







PRESENTATIONS, LEADERSHIP, AWARDS
• Scientific presentations: 33 presentations or posters at regional and national 


meetings 
• Dr Crotty FMLH Vice President, Chief Digital Officer, President (Interim), 


Inception Health LLC
• Dr Bernard; MCWFusion block co-director endocrine/reproduction, Patient-


based discussion facilitator
• Dr Lynch; MCWFusion Learning Communicator Navigator
• Dr Lyons: Early Career Internist of the Year Award - WI ACP Chapter 
• Dr MacKinney: Wisconsin State ACP Laureate Award
• Dr Muntz; MCW 2023 Professionalism Enrichment Award
- Three awards for Outstanding Medical Student Teachers
- Promotions: Dr Hilgeman to Associate Professor







TEACHING
• 9 faculty teach the 2-year Clinical Apprentice course for M1-2 students
• 11 faculty precept in resident clinics
• 10 faculty teach 4th year Ambulatory Medicine 
- 83 students, 195 teaching sessions


• Dr Muntz helped launch MCWFusion Curriculum 7/2023!! 
• 2 KERN Institute Pillar leaders (Drs Muntz and Gilligan)
• 2 Associate Program Directors (Drs Lyons and Hilgeman) 
• Dr. Hilgeman is Medical Director of Education at 16th St Clinic
• Dr MacKinney leads two elective 4th year courses
• Dr. Gilligan is the Co-Director for Continuous Professional Development Course 
• Dr Maatman directs Bench to Bedside, Clinical Apprenticeship, MCWFusion Phase 1 


Integration director
• Dr Crotty; Course Director, Clinical Informatics







EXECUTIVE HEALTH END OF YEAR SUMMARY
Dr. Mackinnon
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EXECUTIVE HEALTH SUITE
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EHP CLINIC OPERATIONS
New space is perfect and clinic running much more 
efficiently
• Receiving patient referrals specifically due to 


improvements


EHP patient volumes consistent for FY24
• Currently at 2 clinic days/ week, plan to add 1 day 


during 2024


Appointment schedule is full into March
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EHP BUSINESS
EHP Fee collection  >highest paid rate since 2013


New patient ratio  
More female patients in past two years than ever  


FY24 patients as of 12/11/23 


 54% new /46 % repeat patients


Approx 40-50 patients in GIM Clinic now 
with Dr Decker/Dr Mackinnon as PCPs







HHT PROGRAM END OF YEAR SUMMARY
Dr. Decker







HHT PROGRAM, CENTER OF EXCELLENCE
HHT: Hereditary Hemorrhagic Telangiectasia
• Relatively rare (1:5000) vascular disorder requiring multidisciplinary care.
• Froedtert/MCW is recognized (since 2012) as a Center of Excellence by the international foundation Cure 


HHT.
• There are 27 centers in the United States.


Clinical Accomplishments 2023
- 32 new patients thus far this calendar year (23 in 2022).


·  Intake, diagnosis, and specialist coordination occurs via GIM.
·  Brings total since our program originated to ~490.


- Primary care also provided for a substantial portion of patients who live locally.







HHT PROGRAM, CENTER OF EXCELLENCE
HHT: Hereditary Hemorrhagic Telangiectasia
• Relatively rare (1:5000) vascular disorder requiring multidisciplinary care.
• Froedtert/MCW is recognized (since 2012) as a Center of Excellence by the international foundation Cure HHT.
• There are 27 centers in the United States.


Research Accomplishments 2023
• Pomalidomide for the Treatment of Bleeding in HHT 
(PATH-HHT) study (randomized trial).
• The study is led by Cleveland Clinic, we are one of 
11 study sites.
• At our site:
- 12 patients enrolled/randomized (goal was 10).


Trial closed early in Summer 2023. Preliminary results 
were presented as a late-breaking abstract at the recent 


American Society of Hematology annual meeting.







HHT PROGRAM, CENTER OF EXCELLENCE
HHT: Hereditary Hemorrhagic Telangiectasia
• Relatively rare (1:5000) vascular disorder requiring multidisciplinary care.
• Froedtert/MCW is recognized (since 2012) as a Center of Excellence by the international foundation Cure HHT.
• There are 27 centers in the United States.


Contact Jake Decker with any patient questions or clinical concerns.







COMPLEX CARE END OF YEAR SUMMARY
Jennifer Campbell, PhD, MPH







GIM COMPLEX CARE UPDATE
• GIM Complex Care is focused on improving care and reducing utilization for GIM 


patients with medical and social complexity 
• Goals include:
- Reduce no show rates in clinic
- Reduce excess health care utilization (ED, hospitalization, readmission)
- Improve transitional care
- Improve chronic care management (diabetes)







GIM COMPLEX CARE ELIGIBILITY
üFrequent emergency department utilizers
üHigh risk of readmissions
üHigh risk of no-show visits with their primary care provider
üDiabetes type 1 or 2 with elevated Hemoglobin A1c (8% or higher) 
üPatients with an A1C of 8+, 2 No Shows, 1 ED Visit, or 1 Readmission 
the past 3 months.







GIM COMPLEX CARE PROCESS
• All patients meeting eligibility are invited to participate in a 4-session


intervention that includes: 
1. 2 home or telephone visits by community health worker (CHW)
2. 2 telephone sessions with their assigned CHW 







YEAR IN REVIEW
• 2023:
- 368 patients received the complex care intervention
- Provide diabetes education booklets for patients with A1Cs >=8%. High level overview 
based on ADA guidelines
- Provide diet guidelines for all patients based on national guidelines
- Social risk routed to social work to address unmet needs







THE YEAR AHEAD
• Worked with social work team to streamline social risk factor 


resources.
• CHWs to provide real time resources to address unmet needs during 


each encounter. 
• Built in follow-up to ensure resolution of need or referral.
• In person intake at bedside prior to discharge to target readmissions.







VA END OF YEAR SUMMARY
Dr. Sanghani







NEW RESPONSIBILITES
• Cory Ganshert
- Associate Program Director for IM


• Amy Farkas
- VA Women’s Health Medical Director
- Women’s Health Mini-Residency Co-Director


• Jeff Whittle
- Leading the Cooperative Studies Program


• Katie Gavinski
- Women’s Health Elective Director







PRESENTATIONS
• Jason Domagalski
- 8 lectures at the National Family Medicine Conference


• Tony Davis Maxell
• Michelle Thompson
• Jeff Jackson
- MCW primary care update







SCHOLARLY PRODUCTS
• 21 total Peer reviewed publications, editorials, and abstracts.
• 3 SGIM workshops
• Funded Research
- Jeff Whittle


¡ Growing Rural Outreach through Veteran Engagement Center
¡ Cooperative Studies Program







AWARDS
• Amy Farkas
- Fellowship in ACP
- Distinguished Professor in Women’s Health Best Poster Award at 2023 SGIM


• Carley Demchuk
- Best VA faculty member who attends noon report


• Susan Davids
- AOA







RESEARCH END OF YEAR SUMMARY
Dr. Walker







RESEARCH SECTION ACCOMPLISHMENTS
• Facilitate Collaboration
- 8 Monthly Section Meetings focus on efforts around Faculty Recruitment, Clinical 


Integration, Teaching, Promotions & Mid-Rank Review, Funding/Research Opportunities
- SharePoint postings include grant/funding opportunities, upcoming trainings, poster 


submission opportunities, stats supports, and other resources
• Expand Industry Trial Participation
- DOM CTO presented steps for starting a clinical trial at a section meeting 
- Guidelines for starting a clinical trial were created along with links to important clinical 


trial resources and trainings (on SharePoint)
• Diversify and Grow Research Portfolio
- Research Review Committee process and electronic application active
- VA Integration and Expansion process includes space assignment, faculty and staff WOC 


approvals, NIH funded grants approved to recruit from VA, and training on data access







RESEARCH FACULTY SEARCH COMMITTEE
Research Search Committee
• Rebekah Walker, PhD
• Pink Jha, MD, MPH, FACP
• Sanjay Bhandari, MD
• Jeffrey Whittle, MD, MPH
• Joan Neuner, MD, MPH
• Nathan Gundacker, MD
• Laura Hawks, MD, MPH
• Aprill Dawson, PhD, MPH
• Joni Williams, MD, MPH
• Ann Rosenthal, MD
• Andreea Antonescu-Turcu, MD
• Dawn Wolfgram, MD
• Elizabeth Gore, MD


• # of applicants: 123
• # of applications meeting position 


requirements : 56
• # of virtual interviews: 23
• # of in person interviews conducted: 7
• # of in person interviews scheduled for 


2024: 3







GRANT SUBMISSIONS AND FUNDING


*includes NIH, VA, PCORI, DOD, and sub-awards to NIH grants; ** foundation includes ADA, ACS, AHW, MCW gift/award funds, and Endowments







AWARDED FUNDING - 2023
Leonard Egede, MD, MS: NIH/NIDDK R01
Structural Racism and Disparities in Social Risk, Human Capital, Health Care 
Resources, and Health Outcomes: A Multi-level Analysis of Pathways and Policy Levers 
for Change, R01 MD017574, 5/13/23– 12/31/26, $2,557,153


Leonard Egede, MD, MS: NIH/NIMHD R01
Impact of structural racism on hospital/clinic closures, community assets, and health 
outcomes in urban communities, R01 MD018012, 7/10/23 – 1/31/27, $2,432,100


Joan Neuner, MD, MPH: Department of Defense
Chemotherapy dosing strategies in patients with obesity: potential mechanisms and 
associated outcomes, HT9425310654, 7/1/23 – 6/30/27, $1,046,468







AWARDED FUNDING - 2023
Aprill Dawson, PhD, MPH: NIH/NIDDK R21
Joint Patient and Caregiver Intervention for Older African Americans with Poorly 
Controlled Type 2 Diabetes (Joint Home-DM-BAT), R21 DK135965, 8/11/23–7/31/26, 
$597,015


Joni Williams, MD, MPH: NIH/NICHD U54
Addressing key social-structural risk factors for racial disparities in maternal morbidity in 
Southeastern Wisconsin, U54 HD113408, 8/17/23–7/31/30, $10,231,603


Joni Williams, MD, MPH: NIH/NIDDK R01
The Role of Structural Racism on Disparities in Clinical Outcomes for Diabetes: A Mixed 
Methods Study, R01 DK135838, 8/23/23 – 4/30/28, $3,392,923







HEALTH SYSTEMS RESEARCH SUPPORT 
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DIVERSITY, EQUITY, INCLUSION AND COMMUNITY 
ENGAGEMENT END OF YEAR SUMMARY
Dr. Williams







WINTER POTLUCK
• December 12, 2023 in the HUB
• Great food and fellowship!
• Thank you to those who 


attended and those who made 
or brought a dish!







CAPS COMMUNITY INFORMATION SESSION & 
HEALTH FAIR


• Saturday, October 21, 2023 at Greater Life Community Center


• Registration = 96 Community Members (~50 attended including walk-ins)


• Education stations, fun activities, health screening, music, live local talent, 
snacks, lunch, swag


• Student volunteers = 15; Resident and faculty engagement


• GIM representation = Primary Care, Hospitalist, Research, DEI&CE Sections







PHOTOS







PHOTOS







SAVE THE DATE!
• CAPS 2nd Annual Community Information Session and Health Fair
• Saturday, May 4, 2024
• GIM representation: subcommittees and community engagement
• More details to come!







FACULTY DEVELOPMENT AND EDUCATION END OF 
YEAR SUMMARY
Dr. Jha







MENTORING PROGRAM
• Mentor/Mentee Pairs
- Successfully implemented in section of Primary Care and Hospital Medicine 
- Introduced APP mentor-mentee program
- Created mentor-mentee pairs and set up meetings 2 times/year
- Created a checklist to run one on one meetings effectively
- The first set of meetings takes place in fall-winter
- Total of 11 Mentor/Mentee pairings in Hospital medicine and 6 pairs in Primary care track(2021-2022)
- 22 Mentees paired to 7 mentors(2022-2023)
- 31 mentor-mentee pairs(2023-2024)


• GIM Affinity Groups:
- Innovative Peer Mentoring Program designed to organize collaborative networks, promote mentorship and interactions 


among faculty with common research interests. 
- It includes research, medical education, QI and case report affinity groups
- The 8 affinity groups continue to meet regularly, More than 100 faculty and APPs are participating.







EDUCATIONAL/CME PROGRAMS
GIM Seminar Series 
- CME certification renewed
- Organized 25-30 sessions every year
- Average attendance: 14-16
- Sessions are well received
- -Topics-clinical, wellbeing, DEI, Opioid, POCUS.


GIM Learning Academy
- Sessions on diverse topics including research,QI,Medical education. 
- Number of meeting organized: 10-12
- Average attendance(roughly): 12-15


Journal club series
Primary care journal club


Update in Hospital Medicine


Grand Rounds







EDUCATIONAL PROGRAMS
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SCHOLARLY PRODUCTIVITY


• Abstract submission support team to promote abstract submission.


• Multiple acceptances at Regional SHM and ACP .


• Presentation at DOM research day.


• Multiple submissions to National ACP,SGIM and SHM.


• Multiple Peer Reviewed Publications.







SCHOLARLY PRODUCTIVITY (APP)
• Multiple accepted abstracts at 


National and Regional Meetings.
National ACP,ACP WI chapter, 


National SHM,SHM WI chapter
• Presentation at WAPA
• Presentation at MCW DOM research 


Day
• Peer reviewed publications-2
• Awards and recognitions     







SUMMARY OF GIM 2023 PUBLICATIONS FROM FCD


Total GIM Publications = 94
Total in Top Tier = 36


Section #
Research 33


Hospitalists 28
Primary Care 19


VA 17
Peri Op 11


# of GIM Sections # of Publications
1 69
2 25


# of GIM Authors # of Publications
Single 49


Multiple 45







PROMOTION
• Mid-Rank Review: DOM strongly 


advise assistant professors to submit 
materials to the DOM Committee at 
the midpoint (year 3 or 4) for 
preliminary review to make sure they 
are on track and to identify 
weaknesses that need to be 
addressed.
• 7 Faculty promoted to Associate
• 1 Faculty promoted to Professor
• 4 Packets submitted for promotion.







RECOGNITION


• Collaboration with Professional 
Societies like ACP,SGIM and SHM to 
increase participation and 
representation in 
committees/council.
• Local, Regional and National 


representation
• Faculty and APPs serving on several 


MCW Committees.
• Multiple awards and recognitions







GIM REPRESENTATION AT ACP







WELLNESS
Presented Topics in 2024:
• “Wellness: Self Care and Managing Energy”- Dr. Amalia Lyons
• “Skills for Building Resiliency”- Dr. Jennifer Apps 
• “MCW Wellness and Well-Being Consultant”- Teri Hecker
• “Well being DOING : Practical Exercises for GIM to Attack Burnout.”- Drs. Agrawal & 


Thordsen
• “Understanding Second Victim Syndrome: Changing our Culture around Peer 


Support and Patient Safety”- Dr. Alicia Pilarski
Wellness Events in 2024:
• Wellness Committee Lunch
• Wellness Committee Potluck







GIM AWARDS 2023
Tim Boyle







STAFF MEMBER OF THE YEAR
This award for a GIM Staff Member recognizes exemplary service to the 


division (problem solving, creativity, leadership, teamwork, overall positive 
attitude). 


Nominees:
Chris Jenks – Administrative Assistant, Sr. 


Manfred Ratz, RN
Kelsie Riedel – Administrative Assistant, Sr. 







STAFF MEMBER OF THE YEAR


Congratulations, 
Manfred Ratz, RN! 







APP OF THE YEAR
This award is intended to honor an APP who provides superlative care (deliver high standards 
of care, looked at as a role-model by peers, excellence in fostering collaborative/team-based 


care, impact on education of APP students, etc.)


Nominees:
Kriti Behl, AGACNP-BC


Andrea Bequest, PA-C, MPAS
Claire DeLonge, PA-C


Sara Egel, PA-C
Sara French, NP, APNP


Paige Gioia, PA-C, MPAS
Shanna Mogden, PA
Brianna Nigro, APNP


Amy Rotzenberg, MSN, APNP
Maria Smith, PA-C


Abigail Weihert, PA-C







APP OF THE YEAR


Congratulations, 
Paige Gioia, PA-C, 


MPAS!







ANN NATTINGER TRIPLE THREAT AWARD
This award recognizes the physician who has shown excellence in clinical 


care, education, and research. 


Nominees:
Amy Farkas, MD, MS


John Hayes, MD
Barbara Slawski, MD, MS, SFHM 


Sheila Swartz, MD, MPH







ANN NATTINGER TRIPLE 
THREAT AWARD


Congratulations, 
Amy Farkas MD, 


MS!







RESEARCHER OF THE YEAR
This award recognizes research career achievement (scientific merit, 


innovation, and clinical/medical impact of research). 


Nominees:
Jennifer Campbell, PhD, MPH


Aprill Dawson, PhD, MPH
Laura Hawks, MD, MPH


Pinky Jha, MD, MPH, FACP, FHM







RESEARCHER OF THE YEAR


IT IS A TIE!


Congratulations


Jennifer Campbell, PhD, MPH
&


Laura Hawks, MD, MPH!







EDUCATOR OF THE YEAR
This award is intended to honor physicians who provide superlative teaching 


(significant contribution to the education and training of students/trainees via 
teaching, mentoring, and program development). 


Nominees:
Sara Dunbar, DO


Brian Hilgeman, MD, AAHIVS, FACP
Whitney Lynch, MD 


Theresa Maatman, MD, FACP
James McCarthy, MD 
Hari Paudel, MBBS


Sanjay Singh, MBBS, MD, DNB, PDCC
Asif Surani, MD, FACP, DipABLM







EDUCATOR OF THE YEAR


Congratulations, 
Sara Dunbar, DO!







FACULTY CLINICIAN OF THE YEAR
This award is intended to honor physicians who provide superlative care (consistently deliver 


high standards of care, looked upon as role model by peers, impact on residents and 
students, track record of sharing expertise with other health care professionals, recognized 


contributions and volunteer service to national organizations). 


Nominees:
Mandeep Babbra, MD, MPH
Rachel Bernard, MD, MPH
Sara Dunbar, DO
Jennifer Mackinnon, MD, MM
Ann Maguire, MD, MPH, FACP
Kavita Naik, MD


Nominees:
Abhijai Singh, MD, FHM, FPHM 
Sanjay Singh, MBBS, MD, DNB, PDCC
Asif Surani, MD, FACP, DipABLM
Sheila Swartz, MD, MPH
Anu Taylor, MD







FACULTY CLINICIAN OF THE YEAR


IT IS A TIE!


Congratulations


Abhijai Singh, MD, FHM, 
FPHM 


&
Rachel Bernard, MD, MPH!







THANK YOU!







